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programme with guaranteed quality jobs is
widely seen as reasonable.

Example: 51% of participants think that the introduction of a publicly-funded employment
programme with guaranteed quality jobs would make sense.
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The quantitative results from the online
survey complemented the qualitative results
from conversations with 65 interviewees in
Berlin from summer 2022. All research re-
sults are presented in the policy brief, which
is available on the coalition‘s website here:
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Experiencing unemployment and the labour
market: The respondents have been facing
multiple burdens and problems.

Percentage of respondents who reported having
been negatively affected by unemployment:

52% personally

81% someone close

Percentage of respondents who have reported health
problems (psychological and/or physical) due to work:

52% of respondents reported having
been personally and 81% reported
that someone close to them

had been negatively affected by
unemployment.

Pay offered was very low (41%)

Which obstacles have you faced when entering (or trying
to enter) the labor market?

Almost 4 out of 5 participants have experienced one or more barriers to entering the labour market. 23% have
experienced none. The results need to be read in the light of the sample of respondents, who tend to be highly
formally educated, and most have EU citizenship.

Limited job offers in the area of living (33%)
None (23%)

Strong competition (32%)

Work sponsorship/work permits were not provided (1%)
Qualifications or skills obtained overseas not regognised (8%)

No social benefits, e.g., paternal leave, care leave, a pension, offered (12%) Only got into short-term employment contracts (30%)
Unsufficient skills (12%)
Working hours did not match family or other
Longer absence from employment was penalized in the application process (12%) do R L LA L )
No pay was offered (e.g., internships) (16%)
Non-formal education (e.g. caring) or volunteering experience not recognised (12%)

Discrimination (gender, ethnicity, age, disability,
other) (16%)

If there was a publicly funded job programme which would grant
everyone who is in need of employment a decently-paid job...

....what kind of jobs are considered more relevant?
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..what level of implementation would be
preferred? What level is perceived as realistic?

86% of the participants are fully or rather in favor of a publicly-funded job programme
for zero involuntary unemployment (as presented above). The perception of the levels of
implementation preferred (green bar) and perceived as realistic (purple bar) diverge.

Conclusions:

The public sector is viewed as a central
driver for the green transition, and public
employment programmes that can coun-
ter involuntary unemployment are widely
regarded as useful by respondents. Free
field comments and conversations from
the qualitative interviews revealed some
doubt about the non-punitive character
and aptness in terms of the tasks created
within a potential programme.

Example: 44% of participants would prefer to see a public employment programme with
guaranteed quality jobs implemented at EU level, but only 20% think this would be realistic
in comparison to the national and regional levels.

EU preferred: 44%
level considered realistic: 20%

National preferred: 27%

level considered realistic: 40%
Regional preferred: 28%

level considered realistic: 39%

The growing body of practical expe-
rience and research by the coalition part-
ners has contributed and will support the
development of best practices.
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